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FOR* Chief, Regulation# Control Staff 
SUBJECT* C omenta r# Proposed Regulation! 
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1* The propriety or desirability of the second sentence in 
paragraph l.a. 1# questioned. It 1® important, but as it stands 
»ow 'it conveys a positive policy which would be moat detrimental. 

I believe the text should read) 

8 It ssay be applied in administer lag leave of native and 
foreign national contract employees at overseas installations 
if desirable. Modifications should be made, however, to 
reflect the requirements of local law and practices. Any 
«uch modifications which expand the leave benefit# herein 
.stiit receive prior approval by the Assistant Director for 
Personnel and by the Comptroller. * 

2, Should not pa ragr aph 2. be expanded to provide leave 
authority &ud f particularly, at foreign stations? 

Thi^aeews essential since the overall text cover# both foreign and 
HMHWB leave policies and procedures. 


3* Paragraph 5. a aero# to need reorgan is at ion. The caption 
■*- ELIGIBILITY does not apply to the text until paragraph 5. a. (2). 

A POLICY caption and text #hould come first, followed by the ELIGX 
BXttn caption and text. 

4* Paragraph 7. a. is questioned as to its correctness with 
respect to the treatment of Saturday# and Sundays. As worded, the 
15-Salendar-day leave could be interpreted to cover 19 consecutive 
calendar day#. 


5* Paragraph 7.c. is not quite correct. Actually, accumula- 
tive LW0P may exceed the equivalent of one or moye full pay period#. 
It would appear to be more correct merely to indicate that for each 
S0 hours of accumulative IWOP the Individual shall lose hi# sick 
and annual leave accrued for one pay period, i.o, , 4 hours sick 
leave and the 4, 6, or 8 hours of annual leave respective to hie 
rat#:- of accrual. 


Approved For Release 2002/01/23 



I 






*.• viw Of Its coaplex, teohaical nature and the prior 
coordination required by thi# Regulation, it is suggested that the 
Regu'i o tioas .Control Staff expedite ite final editing (covering the 
aoov a o op&anta ) with the Office of Personnel, and then attempt to 
deieraine whether or not any substantive changes have been made 
w&ioh nigfct require recoordiaatlon. Xt is recommended that any 
fjrtaer osordiaation he accomplished hr direct liaison, and that 
It be United to the substantive changes alone. When this ia 
4on * J or there are no substantive changes on the previously 
? draft), the Regulation should be returned to the 
A~DD/A, * or authentication as quickly as possible. 
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